Schedule of Changes

This schedule details the changes that have been made to the 2013/14 Service
Reporting Code of Practice.

SERVICE EXPENDITURE ANALYSIS FOR ENGLAND AND WALES

Adult Social Care changes, including:

A complete revision for England to the mandatory lines including Physical: Access and
Mobility; Physical: Personal Care Support; Sensory: Visual; Sensory: Hearing; Sensory
Dual; Mental: Memory and Cognition; Mental: Intellectual and Learning; Mental:
Psychological and Emotional; Social: Substance Misuse; Social: Asylum seeker; Social:
Carer Support; Equipment and Tele-care; Social Work Activities; Social Care Universal
Services; Development and Infrastructure.

Central Services changes, including:

There is a new mandatory line — ‘Local Welfare Assistance Schemes'.

Subdivision of Service and guidance notes updated under ‘Local Tax Collection’.

The removal of Part 5 - Other Operating Income and Expenditure.

Children’s and Education Services changes, including:

Two discretionary lines added to the ‘Service Strategy’ division of service. Proposed
lines are ‘Strategic management’ and ‘Complaints procedures’.

Discretionary line ‘Substance misuse service’ to be moved from under the ‘Family
Support services’ division of service to the ‘Other Children’s and Families’ Services’
division of service.

Under the ‘Family Support Services’ division of service, the ‘Teenage pregnancy
services’ discretionary line to be split so that:

Under ‘Family Support Services’ division of service, the line reads, ‘Teenage pregnancy
services (other than the cost of implementing and co-ordinating local teenage
pregnancy strategies to reduce under-18 conceptions’.




Under ‘Other Children’s and Families’ Services’ division of service, the line reads,
‘Teenage pregnancy services (the cost of implementing and co-ordinating local
teenage pregnancy strategies to reduce under-18 conceptions’.

Cultural and Related Services changes, including:

There is additional quidance for discretionary lines ‘Museums and galleries’, Arts
Development and Support and ‘Library service’.

Highways and Transport Services changes, including:

Amendments to guidance under ‘Road safety education and safe routes’ and
‘Discretionary concessionary fares’.

Housing Services changes, including:

Removal of mandatory lines ‘HRA Subsidy Receivable (Note 4)’ and ‘Transfer of HRA
Subsidy Surplus to CLG (Note 4)’.

Removal of related notes (Note 4).

Removal of the line items relating to the Movement on the Housing Revenue Account
Statement

Police Services changes, including:

Discretionary line, ‘Local investigation’ has moved from ‘Local Policing’ service division
line to ‘Investigation’ service division line.

Under ‘Criminal Justice Arrangements’, the discretionary line, ‘Custodu/prisoner
handling’ has been amended to read, ‘Custody’.

The mandatory line, ‘Specialist Investigation’ has been amended to read,
‘Investigation’.

Under ‘Investigative support’, the discretionary line, ‘Fingerprint/DNA bureau’ has been
amended to read, ‘Fingerprint/Internal forensic costs’.

The mandatory line, ‘Police Authority’ has been amended to read, ‘Police
Authority/Police Crime Commissioner’.

New Public Health SEA

From 2013/14, responsibility for Public Health will be transferred from the NHS to Local

Government.



As a result of this, CIPFA has incorporated a new chapter on Public Health within the
SEA, having closely worked with colleagues from the Department of Health.

The proposed mandatory lines are as follows:

Sexual Health — Contraception; Sexual Health — STI Testing and Treatment; Sexual
Health — Advice, Prevention and Promotion; NHS Health Check Programme; Health
Protection; National Child Measurement Programme; Public Health Advice; Obesity;
Physical Activity; Substance Misuse; Smoking and Tobacco; Children 5-19 Public
Health Programmes; Other Public Health Services.
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to the classification-+ecegnition-and-reasurement requirements introduced by the
2013-14 Code in relation to the June 2011 amendments to IAS 19-Employee Benefits.

SECTION 2
The Definition of Total Cost

The total cost of a service includes (for defined benefits schemes) its attributable
current service (pensions) costs, defined in the Code as the increase in the present value
of a defined benefit obligation resulting from employee service in the current periodthe

from-employeeservice-r-the-eurrentperied. As with all costs, current service

(pensions) costs should be reported at the mandatory service division level defined in
Section 3 of SeRCOP.

Other central costs not included within the total cost of individual services are those
that are defined as Non Distributed Costs (NDC). In summary, they comprise:

(a) past service costs relating to retirement benefits (if any) — for a defined benefit
scheme these costs are defined by the Code as the change in the present value of
the defined benefit obligation for employee service in prior periods, resulting from
a plan amendment (the introduction or withdrawal of, or changes to, a defined
benefit plan) or a curtailment (a significant reduction by the authority in the
number of employees covered by a plan




(b)  Gains and losses on settlements relating to retirement benefits (if any) — these are
defined by the Code

(cd) the costs associated with unused shares of IT facilities

(de) the costs of shares of other long-term unused but unrealisable assets

(ef) impairment losses relating to assets under construction and impairment and
revaluation losses of surplus assets held for disposal (but which do not satisfy the
criteria in the Code to be classified as held for sale) and depreciation on the latter
category of assets

(gf) the revenue expenditure involved in holding surplus assets (eg security costs)




