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	General Reflection & Learning Scoring Matrix

	Section (click to return)
	Requirements
	Scoring Criteria

	General Reflection and Future Learning Goals
		Includes a 1000-1500 word reflective commentary covering both the log of workplace experience and the evidenced activities. Identifies future learning goals that are prioritised and presented in an action plan. 



		C: Little or no reflection of experiences during the training period and how these have influenced the way the student works. 

Little or no identification of future learning goals. 

No action plan. 



		B: Limited description of experiences during the training period and limited reference to how these have influenced the way the student works. 

Limited identification of future learning goals. 

Action plan does not clearly link to learning goals or does not include prioritisation, outcome and timings. 



		A: The portfolio includes a discursive reflection on the student’s learning experiences during their training period, some discussion on how these experiences have influenced their working and professional practice, some reference to future areas for learning, identification of some learning goals or needs, some identification of career goals, and a clear action plan including prioritisation, outcomes and timings.
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